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Executive Summary . 

Many Kingston-Galloway community members have consistently identified youth 
employment as a concern at Storefront Community Speak events. This report sets out 
to identify several strategies and programs that could assist youth in securing summer 
employment, part-time work, volunteer work experience both within the community and 
outside Toronto and full-time work with the potential for career development. 

Storefront can work with other organizations, agencies, businesses and groups in the 
immediate community and the wider city, to develop new strategies for youth 
employment. A number of oppolt\.lnities have been identified to assist Storefront and its 
partner agencies in developing new strategies and programs to help youth in the 
community to find employment. 

Opportunity 1 :  External Work Experience 

Youth in the Kingston-Galloway community can benefit from the opportunity to gain 
work experience outside of their neighbourhood. Youth need up-to-date information 
about programs and opportunities for volunteer work experience. This could take the 
form of a database or resource directory, including information about program costs, 

. application deadlines, contact information, requirements and eligibility for participation. 

Opportunity 2 :  Access to Information about Employment Opportunities 

Youth need up-to-date information about employment opportunities, possible 
employers, required skills or experience. This could take the form of 

a) A directory of potential employment could assist youth who are looking for entry
level or part-time employment opportunities that could lead to career 

·development. 
b) An event that brings together youth, employers, and youth employment 

counselors could offer youth information about potential for entry-level 
employment that could lead to career development 

c) Youth-to-youth mentorship where youth who are looking for work can learn from 
the experiences of other youth who have successfully found employment. 

Opportunity 3: Youth Employment Training Programs 

Employment training and internship programs can assist youth to successfully enter the 
job market. Drawing from current innovative examples in Toronto, Storefront could 
coordinate a program that provides youth with employable skills, job coaching, work 
experience and financial support. This longer-term initiative would take the form of a 
partnership with other organizations, businesses and agencies that can offer training 
and on-the-job experience. 
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-------- Introduction 

This report has been prepared for Storefront by two Masters students as part of a 
semester-long course on Social Planning and Policy offered by the University of Toronto 
Program in Planning. 

In this document we present potential strategies for assisting youth in the Kingston
Galloway neighbourhood to find and secure different types of employment. Youth 
employment was consistently identified by community members as a concern at 
Storefront Community Speak events. 

In preparing this report, we spoke with a number of individuals from various agencies, 
organizations and groups who are working with or for youth on issues related to 
employment and training.-

First, we spoke with representatives from organizations who deliver youth employment 
services either in the neighbourhood or at the Storefront. Kaurobi Pandit, an employee 
at Storefront, helped us to connect with Anthony Thomas who delivers the Job Connect 
program at Scarborough YMCA, Wendy Baker from Youth Employment Toronto, and 
Koreen Thomas from the East Scarborough Boys and Girls Club. Their 
recommendations were the starting point from which we began to investigate and 
develop the strategies proposed in this report. 

We also draw on recommendations from Linda McGrath, Project Coordinator of the City 
of Toronto's Youth Employment Partnerships, as well as a report prepared by the 
Ontario Association of Youth Employment Centres (OAYEC). 

The opportunities that we present range from projects that can be implemented 
relatively quickly and easily with the help of volunteers, to larger initiatives that would 
require a larger investment of time, funds and energy. 

We see great potential in the partnership model that Storefront has implemented, and 
we suggest a variety of ways that Storefront and its partner agencies can collaborate 
with different groups and businesses to implement these strategies. We hope that this 
document will facilitate discussion amongst service providers in the neighbourhood and 
acts as a starting point from which to further develop new ideas and programs. 

It is also our understanding that this report is the beginning of an ongoing partnership 
between the Storefront and the University of Toronto Program in Planning. We hope 
that the opportunities we present will be developed further by students who work with 
the community in the future. 
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Opportunity 1 : External Work Experience 

The opportunity to work or volunteer in another city or town does not come around for 
everyone. Many of the programs that do exist include very expensive fees and/or strict 
requirements. A lot of the youth in the Kingston-Galloway neighbourhood cannot afford 
to participate in these wonderful life changing programs. 

Youth in the Kingston-Galloway community can benefit from the opportunity to 
gain work experience outside of their neighbourhood. 

Koreen Thomas, of the East Scarborough Boys and Girls Club mentioned that many 
youth are interested in working or volunteering overseas but can either not afford the 
fees to travel or do not meet the program requirements. She has been searching for 
affordable programs online and has had a very hard time finding any information. 
Koreen suggested a directory of existing programs, outlining the requirements and fees 
of each one, would greatly benefit the youth in the Kingston-Galloway neighbourhood. 

This directory would assist youth, age 1 5-30 {many programs categorize youth 
differently, some include youth 1 5-21 ,  others, include youth up to 30 years of age) who 
are interested in traveling either.within Canada or abroad while volunteering or working. 

External work experience would not only build one's resume but also provide these 
young people with invaluable life skills that will benefit them in the future. 

Youth need up-to-date information about programs and opportunities for 
volunteer work experience. This could take the form of a database or resource 
directory, including information about program costs, application deadlines, 
contact information, requirements and eligibility for participation. 

Storefront will not need to hire any new staff to complete this task. Instead, youth 
volunteers or existing staff may dedicate a couple of hours a week to the task of 
populating the directory. Perhaps many youth already know of some great programs 
that they can add to the directory immediately. 

The directory will be a resource for storefront that will require constant updates as 
program requirements change and new programs come on board. Somebody will need 
to be responsible for the upkeep of the directory. 

Youth that do participate in any of the programs may add a testimonial to the directory 
and may be available for questions for any other youth that is thinking of participating in 
a similar program. 
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Storefront could assist youth in fundraising a portion of the costs of go-abroad 
programs. 

Many programs require a minimal fee that they suggest is fundraised by the youth. 
Storefront could possibly assist the youth with their fundraising goals by holding 
fundraising events. 

Examples of programs that currently exist are: 

Canada World Youth Core Program 

Description: The Core Program is six months in length - half happens in Canada and 
the other half overseas. During the program, you and your counterpart (a young person 
from the exchange country) get involved in your host community through volunteer 
service and you live together in a host family. You also participate in educational 
activities with members of your group, permitting you to enrich and increase your 
understanding of global and local issues. 

Age: 1 7-24 years 

Location: 3 months on Canada and 3 months overseas 

Costs: a $250 participation fee; pre-program expenses: medical exam, passport, 
vaccines; a minimum of $21 00 in fund raising (CWY provide advice on how to fundraise 
effectively) 

Reauirements: must be a Canadian citizen or landed immigrant 

How to Applv: apply online 

Deadline: ongoing 

Further Information: http://www.cwy-jcm.org/en/en/programs/programs/core 

Katimavik 

Description: Participants live in groups of 1 1  people for a period of 9 months. Each 
group lives in 3 successive host communities across Canada, two of which are English
speaking and one French-speaking. In each community, youth are involved in volunteer 
work projects for non-profit organizations that share a partnership with Katimavik 

Age: 1 7-21 years 
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Location: throughout Canada 

Costs: Youth must pay for their personal medical exam, criminal record check, and 
personal insurance. Katimavik covers the cost of transportation, food, lodging, and 
program activities. Also, youth will receive a daily allowance of $3 and a bursary of 
$1 000 after completing the program. Katimavik is funded by the Government of 
Canada through the Department of Canadian Heritage. 

Requirements: Must be a Canadian citizen or a permanent resident, and have never 
participated in the Katimavik program before 

How to Apply: Complete an application form on-line 

Deadline: There is no deadline: you can apply any time. 

Further Information: www.katimavik.org 

Federal Public Sector Youth Internship Program 

Description: paid internship from 6 to 1 0 months within the federal government 

Age: 1 5  and 30 years 

Location: across Canada 

Costs: no cost to the youth. The pay and the length of the internships vary according to 
your level of education. 

Requirements: in need of assistance to overcome employment barriers; a Canadian 
citizen or a permanent resident; out of school; not have previously participated in the 
Federal Public Sector Youth Internship Program or another internship program under 
the federal government's Youth Employment Strategy; legally entitled to work according 
to relevant provincial/territorial legislation and regulations; and not in receipt of 
Employment Insurance (EI) benefits. 

· 

How to apply: call the YMCA toll free at 1 800 495 8775 

Deadline: ongoing 

Canadian Crossroads International CCI International Youth Internship Program 

Description: Internships in the field of international development. Interns are expected 
to support the staff of CCI's partner organizations by training them in areas related to 
HIV, AIDS, Rural development, Women's rights, etc. 
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Age: 19-30 years 

Location: Africa and South America 

Costs: Must be able to fundraise $1 000. Flight tickets and insurance provided by CCI 

Requirements: Should hold a post-secondary; should be legally eligible to work in 
Canada; should be unemployed or underemployed at the time of applying for internship; 
should have the qualifications, training or experience that are suitable to the mandate; 
(please see the website for further information) 

Deadline: ongoing - check website for postings 

Further Information: http://www .cciorg .ca/yiip.html 

Opportunity 2: Access to Information about Employment Opportunities 

After speaking with many different agencies in the Kingston-Galloway neighbourhood, it 
became apparent that youth did not have the suitable access to information regarding 
employment opportunities. Many youth workers that we conversed with stated that 
youth need up-to-date information about employment opportunities, possible employers, 
required skills and necessary experience. 

We suggest that this up-to-date information could take the form of 
• a directory or resource database; 
• a workshop or job fair; 
• youth-to-youth peer mentorship 

The following pages will outline several suggestions that may improve access to 
information about employment opportunities for youth in the Kingston-Galloway 
neighbourhood. 

Directory of Potential Employers 

A lot of youth are looking for employment, part-time and full-time, and are limited to 
minimum wage positions in the service industry. Often, their educational background 
and/or criminal record restrict them from any other kind of job. 

A directory of potential employment could assist youth who are looking for entry
level or part-time employment opportunities that could lead to career 
development. 
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Koreen Thomas, from the East Scarborough Boys and Girls Club, suggested that a 
directory of potential employers would be a very useful tool for the youth in the 
Kingston-Galloway neighbourhood. This directory would let youth know about 
employers who offer positions in a field that is of interest to them, the requirements to 
obtaining a position, and the contact information for the job. This directory would not 

· only reduce the stress involved of searching for a job but would also encourage youth to 
apply for a job that may lead to a career. 

This directory would not be a job board but rather a good place for youth to begin their 
job search. The employers in the directory should have either hired youth from the 
neighbourhood in the past or are willing to hire youth with limited job skills and 
experience. 

Another component of the directory may be to include a list of government funded 
programs that exist such as co-op programs, paid summer employment, etc. There are 
many resources out there and a directory that included such programs from all three 
levels of government would be a great resource to keep on hand at Storefront. 

The purpose of the directory is: 

1 .  To assist youth in locating potential employers that offer positions in a field 
that is of interest to them and may lead to career development 

2. To encourage youth to stay motivated by letting them know that there are a 
variety of jobs out there that they can do either full-time, part-time, during the 
summer or after school 

3. To present information about employment opportunities in a way that is 
accessible and makes youth excited about work and their own career 
potential. 

This directory would benefit youth who are looking for employment or are interested in 
enrolling in an employment program. However, the directory is not limited to youth, 
anyone who is looking for a job may benefit from the information in the directory. 

The directory of potential employers will not require Storefront to employ any new staff. 
Volunteers or staff may contribute a couple of hours a week to populate the directory. 
Again, youth are a wonderful resource and may know of programs from school or their 
friends. The directory can be available in an electronic format as well as a binder at 
Storefront. 

Youth should be encouraged to comment on the jobs that they have had to let 
future youth know about their experiences. 

8 



A sample directory may look something like this: 

Employment Awareness Event 

A better understanding of the current job market and the challenges and opportunities 
that exist in particular sectors can help youth to find jobs that match their existing skills 
and offer potential for career development and advancement. 

Anthony Thomas from Scarborough YMCA and Wendy Baker from Youth Employment 
Toronto who work with youth at the Storefront said that many ·of their clients do not have 
post-secondary education or training and have minimal work experience. 

"As economic and labour market conditions improve, youth who have 
marketable skills, higher levels of education and social supports in place 
will need less help than those who have less access to resources and/or 
are faced with difficult life situations such as homelessness or poverty. 
Helping youth to reach their potential in the labour market will require 
innovative strategies involving partnerships among governments, 
businesses, educational institutions, community-based employment and 
social service agencies and youth themselves." (Window on Youth 
Employment. Ontario Association of Youth Employment Centres, 2000). 

Linda McGrath, the Project Coordinator of Toronto's Youth Employment Partnerships 
says that youth, particularly those without work experience or post-secondary 
education, need clear information and realistic advice about employment opportunities. 
Much of the ideas in this section are based on conversations we had with her about 
youth and employment in Toronto. 

Youth need realistic information about the types of opportunities that exist, as 
well as the challenges they might face in particular employment industries. 

Youth need to know the 'realities' of various jobs: concrete information about what kind 
of salary and work hours to expect in a particular industry or sector, what kinds of skills 
or training are needed, and what opportunities exist for advancement. Some jobs look 
appealing from a distance, but offer minimal opportunities for career development or 
earning potential. Having a clear and realistic understanding of how a job could develop 
into a career can help youth to make informed decisions in their job search. 
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Retail is one sector that offers the possibility of career development and advancement. 
An entry-level sales position could lead to work in purchasing, human relations, or 
administration of a particular company. The Toronto Transit Commission is another 
example of employment where an entry-level job could lead to an apprenticeship and 
well-paying work as a trained tradesperson. 

We propose that information about employment opportunities and career 
development take the form of an event, such as a day-long networking event or 
employment fair that brings together youth, employers, and employment 
counselors to talk about specific examples of opportunities and challenges. 

The purpose of this type of event is: 
1 .  To assist youth in finding a realistic match between already existing 

opportunities and their current skills and interests; 
2.  To encourage youth to stay motivated in their work by helping them to see 

where an entry-level job could lead; 
3. To present information about employment opportunities in a way that is 

accessible and makes youth excited about work and their own career 
potential. 

Some sectors and employers that should be investigated and invited to this event are: 
• landscaping -------.._ 

• retail 
• the Toronto Transit Commission. 

Guest speakers could also include youth who entered a job with minimal experience or 
training and have now begun to advance in their career. 

Coordinating this event would require: 
• researching and inviting representatives aAd employers from different sectors 

and industries; 
• promoting the event and recruiting youth in the neighbourhood to attend; 
• finding a venue. 

The work of researching employers and coordinating this event could be undertaken by 
youth in the community as part of a school project, co-op placement, or required service 
hours. Alternatively, this work could be done by students from the University of Toronto 
Program in Planning. Linda McGrath from the City of Toronto Youth Employment 
Partnerships would be an excellent resource person to consultant in planning the event. 
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Youth-to-youth Mentorship 

We suggest that Storefront develop a youth-to-youth mentorship program where youth 
can share their work experience with other youth in the community. 

Youth who are looking for work can benefit from hearing about the experience of 
other youth who have successfully found employment 

The mentorship program could: 
a) pair youth up with other youth in their neighbourhood to share their personal 

experiences. The mentor would meet regularly with their mentee to assist them 
in their job search 

b) pair youth with young professionals either within the community or throughout the 
City of Toronto. The young professional could assist the youth in searching for a 
possible job, provide advice, share experience and offer support 

c) offer contact information for youth in the neighbourhood who have been able to 
secure a job in a field that is of interest to them. The youth could become 
available to talk with other youth who are interested in applying for a similar job 

d) include testimonials from youth who have obtained positions from the potential 
employers directory. Their testimonials could be included in the directory for 
other youth to read and possibly contact should they have any further questions. 

e) take the form of a blog or an internet group on some of the social utility sites like 
Facebook. Youth could join the Storefront Youth Employment group and share 
their experiences with other youth, share tips, advice and contact information. 
These internet groups are free of charge and can be accessed by anyone who 
has access to a computer and an email address. 

The idea of a youth-to-youth mentorship program would benefit youth who are seeking 
employment but are having difficulty contacting employers or are unaware of possible 
positions that exist. 

A similar model that currently exists in the City of Toronto is the Mentorship Program at 
Eva's Phoenix, a shelter for homeless and at-risk youth. Eva's Phoenix use several 
different models that could be applied to a mentorship program in the Kingston
Galloway neighborhood. Two of these models are: 

Peer Mentorship: The Peer Mentorship initiative matches graduates of the Eva's 
Phoenix Employment Program with current youth participants of Eva's Phoenix. Peer 
Mentors are responsible for running workshops in cooking, cleaning, and creative arts 
as well as helping youth to find apartments and conduct effective job searches. A Peer 
Mentor can relate directly to the experience of the youth and can assist them in 
achieving their goals. 
Eva's Phoenix offers support in the form of training and ongoing support for Peer 
Mentors. Some areas include communication, diversity, substance abuse, and so on 
(source: www.evasinitiatives.com/mentorship). 
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One-to-One Mentorship: The One-to-One Mentorship initiative matches an adult mentor 
with a youth, based on their specific needs and interests. Mentors assist youth to 
achieve stability in their work and personal lives and receive ongoing support and 
supervision from staff at Eva's Phoenix (source: www.evasinitiatives.com/mentorship). 

The program at Eva's Phoenix is supported through the Counselling Foundation of 
Canada and the Ontario Trillium Foundation as well as individual donations. Eva's 
Phoenix has one staff member who is responsible for the co-ordination of the 
mentorship program. 

The mentorship program at Storefront could be facilitated by Storefront staff or 
volunteers. A lot of the work involved would be matching mentors up with a protege. 
Somebody would need to review application forms and match the youth accordingly. 
Recruitment into the program may require a lot of time as well. The program would 
need to be advertised to the community in order for participants to join. 

Should Strorefront wish to carry out c) and d), a staff member or youth volunteer would 
be responsible for updating the directory should any contact information change. 

Opportunity 3: Employment training programs 

Employment and skills training programs can assist y�uth to successfully enter 
the job market. In Toronto, there are a number of examples of innovative programs 
that provide youth with the combination of employable hard skills, job coaching, work 
experience and financial support. 

Current youth employment training programs in the city offer training in employable 
skills such as construction, woodworking and carpentry, brick and stone masonry, and 
hospitality and food services. Many of these programs consist of a partnership between 
social service agencies, a company or union that provides training, and an employer 
that offers on-the-job experience. 

Example: Ambercroft Labourers 506 Training Centre in Vaughan offers a 8-1 2 week 
brick and stone masonry pre-apprenticeship program for youth between the ages of 18 
and 28. Operation Springboard recruits applicants for the program, and once 
participants have finished the training, the agency offers employment support and 
counseling to help participants find employment. Participants are provided with bus 
shuttle service to the training centre as well as TIC tickets to travel to the bus pick-up 
location. This program receives funding from the provincial government through the 
Ministry of Training, Colleges and Universities. 

Example: The C.H.O.I.C.E Apprenticeship Program is a partnership between 
Carpenters Union Local 27, the Ministry of Training Colleges and Universities, YMCA, 
Housing Services Inc. and Toronto Community Housing. The program provides youth 
from low-income communities with pre-apprenticeship training in general carpentry and 
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renovation. Youth receive an hourly wage throughout the program. After completing the 
pre-apprenticeship training program, graduates can enter the job market, but are also 
eligible to initiate a formal contract of apprenticeship and to join Local 27. The hours 
spent in pre-apprenticeship training are credited towards the overall apprenticeship. 

Example: The R.E.A.C.H. (Real Employment to Achieve Community Health) Beyond 
the Block program is a partnership between Goodwill, Toronto Community Housing 
Corporation, CUPE Local 416, and Teamsters Union Local847. This transitional 
employment initiative offers a year of paid employment, life skills training, hard skills 
development, work experience and job coaching for youth. 

Example: FoodShare's Focus on Food internship training program provides youth 
with full-time training and work experience in food preparation, warehouse 
management, urban agriculture or administration. Youth receive an hourly wage for the 
duration of this six-month program. Funding is provided through Youth Service Canada. 

As a long-term strategy to support youth employment, the Storefront could form a 
partnership with unions, businesses and other agencies to create a pre-employment 
training program that offers youth the combination of skills development, job search 
support, and work experience. 

Of the partnerships and programs we investigated, most include some combination of 
• Employable skills training 
• Work experience, in many cases providing a service which the community needs 
• Ongoing support, provided by a community service agency 
• Workshops and/or life skills training 
• A stipend or hourly wage 
• Financial support for equipment, tools, certification, and transportation 

A community service agency takes the lead role in coordinating the partnership, 
securing funding, and recruiting participants. 

If Storefront were to initiate a youth employment training/internship program, one 
possible partnership could be with the Carpenters' Local Union 27, which offers an 
apprenticeship carpentry program. The training centre is located at 2740 Lawrence 
Avenue East at Midland Avenue, which is only a short bus ride from the Storefront. 

Other organizations that currently offer training in existing youth employment programs 
and could offer training as part of a partnership with Storefront are: 

FoodShare (food preparation and urban agriculture) 

George Brown College (general carpentry program with Regent Park Resident 
Council and Downtown East Community Development Collective) 
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Humber College (cook's assistant program coordinated by Community 
Microskills Development Centre). 

Ideally, program participants would gain work experience through a partnership where 
the youth are doing work in the community. Some possible local employers are: 

• University of Toronto, Scarborough Campus (carpenters who are employed by 
UTS are members of Carpenters and Allied Workers Local27) 

• Toronto Community Housing Corporation (Community Housing Unit 4) 
• Meals on Wheels (provided through Scarborough Support Services) 

Within a youth employment program partnership, Storefront and its existing youth 
employment partners would: · 

a) coordinate the recruitment and selection of participants; 
b) provide ongoing support and counseling to participants; 
c) offer workshops on topics such as resume writing and interview skills, workplace 

communication and conflict resolution, career planning. 
These workshops could be delivered by one of Storefront's existing partners, such as 
John Howard Society or YMCA through the Job Connect program. 

- Offers on-lhe..job trailing 

- Could be offered a tnancial 
Incentive to hire and train y�h 

storefront and existing partners 

- Overal coordination of program 

Trailing provider 

- Otters training in hard 
empiOyallle skills 

- ktealy' woUcl also 
provide tranng towards 
protessiol'llll and safety 

certification 

- Program promotion and recrulmenl 
of participonts 

- Provide ongoing support to � 
-Workshops on emplOyment-related 

topics 
- Secure fl.nding tor progrom 

Youth employment training/internship program model 
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Programs that offer youth the combination of hard skills, such as a trade, 
employment support and assistance, financial incentive and work experience 
have been successful in helping youth to secure stable employment. 

Wendy Baker from Youth Employment Toronto reported that training programs are very 
needed, particularly to encourage youth to enter trades. She recommended that training 
should offer participants a stipend or wage. 

"One of the most pressing needs for employers at the moment is a looming skills 
shortage. Emerging evidence on the labour market suggests that many industries will 
face a serious shortage of high-skilled technical and non-technical workers in the 
coming decades ... Many skilled trades and technical/managerial jobs are already 
having a hard time finding enough skilled workers and are predicting that the problem 
will deepen in the coming decades. Meanwhile, many youth are finding themselves 
marginalized from the labour market, either because . they do not have the required 
skills or because the skills they do have are not in areas of high demand." Window 
on Youth Employment. OAYEC, 2003. 

Ontario has Canada's largest apprenticeship training system. Apprenticeship training 
will be a key feature of Ontario's new One-Stop Training and Employment System, a 
seamless and coordinated training network that is currently being implemented. 

Funding a youth employment training program: 

Funding for youth employment programs is provided through a number of government 
and non-government sources. The Ontario Ministry of Training, Colleges and 
Universities is currently funding a number of pre-apprenticeship partnership programs, 
three of which are located in Toronto. This funding supports the government's plan to 
increase the number of new entrants to apprenticeship programs and address skilled 
trade shortages. 

· Funding for apprenticeships is also provided by Employment Ontario through the 
Apprenticeship Enhancement Fund and Apprenticeship Innovation Fund. For 
more information see www.edu.gov.on.ca/eng/training/apprenticeship/appren.html 

The Youth Employment Strategy (YES) is the federal government program to help 
young people, particularly those facing barriers to employment, get information and gain 
skills, work experience and abilities needed to make a successful transition to the 
workplace. Under the Youth Employment Strategy, Service Canada offers the following 
programs: 

Skills Link provides funding to community organizations to help youth facing barriers to 
employment - such as single parents, Aboriginal youth, young persons with disabilities, 

..--...__ recent immigrants, youth living in rural and remote areas and high school dropouts -
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develop the broad range of skills, knowledge and work experience they need to 
participate in the job market. 

Youth Awareness provides financial assistance for projects designed to respond to 
specific labour market requirements and adjustments over time. The main goal of 
Youth Awareness is that recipients, employers, communities and youth develop a 
heightened perception of youth as the workforce of the future. 

These programs are delivered in partnership with other federal departments and 
agencies and various private, public and not-for-profit groups. For more information see 
www.servicecanada.gc.ca/en/audiences/youth/employment.shtml 

Funding may also be available from United Way through the Neighbourhood Strategy 
program, from the Trillium Foundation, Metcalf Foundation, or the City of Toronto. 

Recognizing that the work of looking for funding and applying for grants requires 
significant time and energy, Storefront may want to seek out an intern, volunteer, or 
post-secondary co-op student to undertake the preparation of a funding proposal. 
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P�tial Existing Possible role with Funding 
pa. _ .• er program(s) Storefront 

Carpenters' Pre-apprenticeship Local 27 could provide basic Funding for 
Local Union 27 partnership with carpentry training for apprenticeships is 

Scarborough Centre participants provided through the 
for Alternative Studies provincial government 
(Tor onto District 
School Board) 

Youth internship with 
TCHC 

Scarborough Job Connect Assisting participants to find Currently funded by the 
YMCA temporary employment Government of Ontario, 

placements (internships) Ministry of Training, 
and/or permanent employment Colleges and Universities 
after completing the program 

Toronto C.H.O.I.C.E. youth TCHC could employ The CHU receives funds 
Community internship (with YMCA participants to undertake each year for projects 
Housing (TCHC) and Local 27) projects within the local related to building 

-._, 

University of 
Toronto 
Scarborough 

Youth 
Employment 
Toronto 

Community Housing Unit maintenance and repair 
Gas fitters (CHU 4) 
apprenticeship (pilot) 

UTS could provide participants Subsidies for employers 
with short-term work may be available through 
experience government programs 

EASE (Employer's Consulting: information, May help to find funds for 
Access to Support and support and advice employers 
Employees) 

Additional information resources and support for employment training program 
development is also available from 

Human Resources and Social Development Canada's Skills Information 
Partnerships: www.hrsdc.gc.ca/en/hip/hrp/corporate/skills/skillsinfo.shtml 

Contact 

Local27 
apprenticeship office 

Anthony Thomas, 
YMCA Job Connect 

Jody O'Gorman 
TCHC Youth 
internships 

Ron Adair 
CHU 4 Manager 

2180 Ellesmere Road 
Toronto, M1G 3M4 

U ofT, Human 
Resources and Equity 

Linda McGrath, 
Project Coordinator 

Ontario Network of Employment Skills Training Projects www.onestep.on.ca 
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Conclusion 

Several opportunities have been presented in this report to assist Storefront in 
developing strategies for supporting youth in the Kingston-Galloway neighbourhood to 
find and secure different types of employment. 

These opportunities were developed from conversations with representatives from 
different agencies and organizations who deliver youth employment services in this 
neighbourhood or throughout the City of Toronto. 

Several suggestions may be implemented rather quickly with little additional resources 
while others require more time, energy and funding. 

Our hope is that the Storefront will find the information gathered in this report to be 
useful and will be able to use the information to assist youth in finding. employment and 
career development. We anticipate that the opportunities presented will be developed 
further by students �ho work with the community in the future. 
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